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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates throuch 10 reaional offices located in major cities 
If you want a local angle on a news or feature story provided chrauan 
this service--or have a d*rect news inquiry--you may contact one of the offices '1sted 
below. This listing includes the names, addresses and telephone numbers of tne Assistanc 


«cross the country. 


“ea’onal Directors for Information and the states in their regions: 


Region i 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region I] 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

Jistrict of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

west Virginia 


Region iV 


Alabama 
Florida 
Georgia 
Mississippi 
Nerth Carolina 
South Carolina 
Tennessee 
Kentucky 


Pegion V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohjo 
#3Sconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6757 


Edward |. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


John P. Hord 

14280 Gateway Bldg. 
3535 Market St. 
Philadelphia, Pa. 19104 
215-596-1139 


William I. Allacod 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
* Room 737 
230 S. Dearborn St. 
Chicago, 111. 60606 
312-353-6976 


Region VI 


Arxansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


negion VII 


lowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 


Region IX 


Arizona 
California 
Hawa ii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

555 Griffin Sq. Bldg... am. 220. 
Griffin and Youngs Sts. 

Dallas, Texas 75202 
214-749-2308 


Neal A. Jonnson 
Federal Office 314s. 
Room 1904 

91] Walnut St. 


Kansas City, Mo. 64106 
816-374-548) 


Ernest £. Sanchez 
Room 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Terlanc 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Strickland 
~~, Office Blda.,Rm. 7018 
909 First Ave. 
Seattle, Washington 98174 
296-442-7620 





Week of December 22, 1975 
BLACK WOMAN HELPS MONITOR HOMETOWN PLANS 


NEW YORK -- Whether on high steel eight floors above the ground or in an unfinished 
building, Ruth Smith, a poised, zttractive black woman carries out her job responsibili- 
ties with dedication and professionalism. 

Formerly a secretary, she is today an equal employment opportunity specialist with 
the U.S. Labor Department's regional headquarters here. 

Mrs. Smith joined the Labor Department in 1970 as a secretary with the office now 
known as Office of Federal Contract Compliance Programs (OFCCP). She adds that she got 
her start by doing more than was expected of her as a secretary. "The net result," she 


says, "was that I got to know an awful lot about the work." 


Her present job entails monitoring the region's hometown plans to ensure compliance 


with federal regulations. 

"According to the hometown plans," she says, “contractors are supposed to have 
certain numbers of minority trainees in certain job categories. We monitor each of the 
plans by speaking to the employees, the unions, the contractors, and their representatives." 

She's on the road a great deal and in the last year has made at least one monitoring 
visit each to Oswego, Syracuse, Rochester, Elmira, Auburn, Albany, Nassau/Suffolk counties, 
Westchester County, and Yonkers. 

Smith's job requries that she go wherever the needed information is. "I've had to 
interview guys on their work site," she says. "Sometimes that work site is on the high 
steel -- eight floors above the ground on an unfinished building. It's frightening 
sometimes, but you do what to have to do." 

She encounters occasional hostility from the workers she has to interview. 

"Sometimes when they see me walk in" she says, “they think I'm a feminist out to take 
their jobs away from them, and they get very upset. But when they find out what it is I 


really do, they're not nearly so hostile." 


(More) 
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Born in Georgia and raised in New York City, Mrs. Smith currently lives in 
Queens, N.Y. Her husband is deceased. She has a daughter in college and a 17-year-old 
son. "I'm prettly lucky in this area," she observes, "because my kids realize that I 
have to travel and they're old enough to be able to take care of themselves." 

Her neighbors have expressed curiosity about her wearing construction boots, 
dungarees, and hard hat to work. "My next door neighbor," she recalls, “asked me if I 
was doing man's work now. My sister just shook her head and said ‘You mean to tell me 
that during all those years of dressing up for the office you were working your way up 
to dungarees, hard hat, and construction boots?'" 


Smith is taking courses in labor law and administration at Cornell University. 


One day when the subject under discussion was government, she told the class about her 


job. Her classmates were amazed when she told them what she did, and they asked 
numerous questions, including “How do you do it?" 


She does it very well. "I love my job," she says"--the traveling, the diversity, 


the responsibility. I find it very exciting." 





Week of December 22, 1975 


URBAN LEAGUE GETS $5.1 MILLION 
TO PREPARE 2,877 FOR SKILLED TRADES _ 

WASHINGTON -- A total of 2,877 disadvantaged minority youth and semiskilled con- 
struction workers will be prepared for building and construction trades jobs by the 
National Urban League (NUL) under a $5,179,468 contract with the U.S. Department of Labor. 

Secretary of Labor John T. Dunlop announced the contract award at a signing cere- 
mony in his office with Vernon E. Jordan Jr., executive.director of the NUL. 

The New York-based organization will conduct the outreach program in 31 cities 
through the League's affiliate chapters. 

The new contract continues for another year an apprenticeship and journeyman out- 
reach program the NUL has conducted since 1967 with $20.4 nillion in Federal funding 
from the Employment and Training Administration (formerly the Manpower Administration) 
to place 15,470 trainees. 

League chapters are expected to place about 2,560 youths in apprenticeship programs 
after 10 weeks of intensive tutoring. The classes are keyed to apprenticeship examin- 
ation announcements in specific construction trades. Many of the tutors are craftsmen 
from the various trades. 

About 317 semiskilled construction workers will also be prepared for higher skilled 
jobs in the building and construction trades. 

Under the contract, six cities yet to be selected will be added to the nine cities 
currently conducting pilot projects for the recruitment and placement of women in appren- 
ticeship. The pilot program for women was begun in 1974 and 296 women have been placed 


thus far. 


This program is a cooperative effort of labor, management, and the minority 


community. Participants are recruited through local state employment service offices, 


construction-industry management and labor groups, and community action agencies. 


(MORE ) 
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A listing by city of apprentice and journeyman-training placement goals and funds 


apportioned under the new NUL contract follows: 


Proposed Goal 
City Funding Levels Apprentice Journeyman 


*Akron 99,961 60 
Albany, Ga. 77,876 60 
*Atlanta 155,702 100 
*Baltimore . 137,857 
*Chicago 444,358 
Colorado Springs 141,188 
*Columbia, S.C. 273,623 
Columbus, Ohio 99,445 
Dayton 105,251 
Denver 100,146 
Fiint 345 ,042 
Hartford 88,914 
Jackson, Miss. 68,734 
Jacksonville 75,064 
*Kansas City, Mo. 179,330 
*Los Angeles 198,358 
Louisville 89,962 
Miami . 130,502 
Minneapolis 104,132 
Peoria 96 ,893 
Phoenix 155,729 
Portland, Ore. 52,224 
Racin 1,397 
Richmond 80,234 
St. Louis 155 ,604 
«St. Paul 160,661 
Soringfield, I11. 116,684 
144,010 
83,745 
69.647 


$7,376 


* Women's program now operating 
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BLACK LABOR DEPARTMENT EMPLOYEES HONORED 


WASHINGTON -- Twenty-five black employees of the U.S. Department of Labor 
were honored recently. 

They were among 66 who received certificates of eopreciation "in recognition of 
outstanding contributions to the programs and objectives of the U.S. Department of Labor." 

Designed to pay tribute to women during International Women's Year, the program, 
"Salute to Labor Department Women and Supervisors," recognized women who have distin- 
guished themselves in the department and in their respective fields. Both women and:'men 
were among those honored. 


The blacks, listed below, include employees from all key components of the department: 


Marie Bankhead, C. Anita Byrd, Sara Campbell, Madeline Coleman, Daris Hopkins, 


Patricia Silvey, Gloria Vernon Pratt, Shirley Washington, Clinton Wright, Debra Blagburn, 


Pearline Carter, Johnnie Mae Mahoney, Lucille C. Pinkett, Anquetta Thomas, Doris Wooten, 
Margueritte Baylor, Gladys Gross, Stewart K. Jones, Sydnie Walker, Louise B. Ware, 
Peggy F. Wayne, Johanna Green, Alice Hyman, Alma Lynch and Christine Morton. 
Also honored were supervisors--both women and men--whose efforts have helped 
advance the status and opportunities of women throughout the American work force. 
Daisy Fields, executive director of Federally Employed Women, said in the keynote 
address: 
"Affirmative action is not a matter of human's rights, or black people's rights or 


Hispanic people's rights, but rather one of human rights. 


"Human dignity is the key issue," she added. 

Pointing out that "there is no field of human endeavor to which women cannot compete 
and perform as well as men given the same opportunities for learning and training..." 
she added that culture and traditions have tended to perpetuate so-called "womens' 


roles." 


(MORE ) 
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While women have accepte:' "subordinate" roles for so long, she added, "Increasingly, 
women are beginning to recognize their potential and are getting a new self-image. 

"...With their new found confidence, they are beginning to pursue their goals in a 
more positive manner," Mrs. Fields said. 

Pointing to the current status of women in the federal government, Mrs. Fields said that 
women occupy 71.2 percent of the jobs at the GS-1 to 6 levels, 25 percent of GS-7 to 12 


jobs, and 4.7 percent at GS-13 and higher levels. 


"Women," she said, “are going to have to take the initiative to see to it that they 


get their rightful place in the sun..." 





Week of December 22, 1975 
EEQ WORKSHOP SEEKS TO STRENGTHEN 


WASHINGTON -- Velma M. Strode, director of the Labor Department's Office of Equal 
Employment Oppartunity (EEO), in addressing a recent workshop here, emphasized that the 
EEO Program has the fullest commitment of Secretary of Labor John T. Dunlop and other 
top officials. 

For the first time, she pointed out, each of the 10 regional headquarters has 
an EEO officer, a development reflecting continued efforts to strengthen the Labor 
Department's EEO program. 

Among the 10 regional representatives attending the workshop were five blacks-- 
Carl Freeman, Region I, Boston; Harriet Page, Region II, New York; Curtis McGee, Region IV, 
Atlanta; Cleo Crawford, Region VI, Dallas, and William M. Page, Region X, Seattle. 

Mrs. Strode reminded participants that the EEO program calls for teamwork between 
the national and regional offices and an exchange of ideas among each other in 
resolving problems. 

Each EEO officer, she said, plays a “vital role” in carrying out the department's 
effort to assure that equality of opportunity is a part of day-to-day management activities. 

She stressed that their primary function is to provide regional offices with 
guidance and leadership in implementing an effective EEO program. 

Among special programs developed and implemented to assure proper emphasis on 
equal employment opportunity are the Federal Women's Program and the Spanish Speaking 
Program, she added. 

She also noted that Secretary Dunlop has delegated to the director of the Office 


of Equal Employment Opportunity authority and responsiblity for: 


-- implementing the department's EEO policy in accordance with Executive Order 11478 


and Civil Service Commission rules and regulations; 

-- evaluating the department's affirmative action program and making appropriate 
recommendations, and 

-- administerting the discrimination complaint process in the department. 

The Labor Department official stressed that it is the policy of the Labor Department 


(More) 
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to provide equal opportunity for all employees in every aspect of their employment and 
working conditions regardless of race, color, religion, national origin, sex or age. 

The workshop, she said, provided an opportunity to discuss areas of mutual concern 
and to provide regional EEO officers an intensive orientation. Among agenda items covered 
were the affirmative action plan, upward mobility, special programs, and rules and 
regulations of special significance in carrying out and fulfilling policies of the 
department's equal employment opportunity program. 


Other regional EEO officers attending were: Karen J. McCreesh, Region III, 


Philadelphia; Mary Ann Lawson, Region V, Chicago; M.Carol Smith, Region VII, Kansas City, 


Anita Espinosa-Larsen, Region VIII, Denver, and Gloria A. Chew, Region IX, San Francisco. 


#### # # 
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OSHA AWARDS $60,000 CONTRACT TO TEXAS 


WASHINGTON -- The U.S. Department of Labor has awarded a 12-month, $60,000 contract 
to the Texas Department of Community Affairs to develop and integrate a job safety and 
health training program with occupational training of unemployed, underemployed and 
economically disadvantaged workers. 

Under the new contract, awarded by the Department's Occupational Safety and health 
Administraticn (OSHA), safety and health training will be combined with a comprehensive 
occupational training program already conducted by the Texas agency. 

The occupational training program is administered by the Department's Employment 
and Training Administration under the Comprehensive Employment and Training Act (CETA) 
of 1973. 

The OSHA contract, to be integrated into the CETA procram, will present job safety 


and health training to at least two high-hazard occupational groups. Following the 


training and a period of employment, an evaluation will be made of the effectiveness of 


the OSHA-related training in reducing job-related illness and injuries. This evaluation 
will be an important part of the OSHA contract as it appears that new employees suffer 
proportionally a higher share of job injuries and illnesses than their more experienced 
co-workers. 

As part of the OSHA contract, the Texas agency also will develop a Technical 


Assistance Guide that can be used in other CETA occupational training programs. 





Dear Consumer 


Getting Involved 
in Government 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Are you interested in getting more involved in 
the formulation of consumer policy? 

As the result of recent actions taken by the 17 
Departments and agencies of the Executive Branch, 
you will now be able to participate in the government 
decision-making process to a greater degree than 


ever before. 

Responding to a directive 
issued last April by President 
Ford, the Departments and 
agencies of the Executive 
Branch have developed new 
plans to increase consumer 
participation in the actions of 
government, Called Consumer 
Representation Plans, these 
proposed agency programs 
were published Nov. 26, 1975 
in the Federal Register for 
consumers and other _in- 
terested groups to comment 
on and review. Although each 
plan has been tailored to the 
circumstances of the _ indi- 
vidual agency, most propose 
some common steps to im- 
prove consumer representa- 
tion. These steps include: 

® Creating or continuing 
a special office or official 
within the agency or Depart- 
ment to be responsible for 
implementing the plan and 
for advising the agency on 
consumer matters; 

@ Announcing at the 
earliest possible date issues 
under consideration by the 
agencies. 

@ Increasing participa- 
tion of agency field offices 
as a way to better communi- 
cation with consumers at the 
local level; 


¢ Jan. 
¢ Jan. 
¢ Jan. 
¢ Jan. 
¢ Jan. 
¢ Jan. 
¢ Jan. 
¢ Jan. 
¢ Jan. 


® Using consumer com- 
plaints as a tool to pinpoint 
areas where further action by 
the agencies is needed. 

Now that the plans have 
been published, it is very im- 
portant that you, as a con- 
sumer, get the chance to read 
the proposals and give the 
agencies your ideas and com- 
ments. Therefore, I have 
worked with the Federal Con- 
sumer Information Center, 
which distributes consumer 
publications nationwide, to 
make sure that copies of the 
Federal Register will be 
available free to any con- 
sumer who writes for one. To 
get yours, write: Consumer 
Information Center, Dept. K, 
Pueblo, Colo. 81009. 

As another step to insure 
that you are involved in the 
development of these new 
plans, the Administration has 
scheduled a series of public 
meetings to be held across 
the country to explain how 
the plans work and to invite 
consumer comments. I hope 
you will try to attend one of 
these meetings and make 
your voice heard. The follow- 
ing is the list of hearing 
dates so that you can mark 
them off on your calendar: 


13—Northwestern University, Chicago, Ill. 
14—Muelbach Hotel, Kansas City, Mo. 
16—Sheraton Boston Hotel, Boston, Mass. 
19—Stouffer’s Atlanta Hotel, Atlanta, Ga. 
21—University of Houston, Houston, Tex. 
23—Sheraton Hotel, Philadelphia, Pa. 
26—Brown Palace, Denver, Colo. 

29—Stanford University, San Francisco, Calif. 
30—Biltmore Hotel, Los Angeles, Calif. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Department of Labor's Employment Standards Administration says if your 
job is covered by the federal law you must be paid no less than the legal minimum wage; 
the amount depends on the kind of work you do and how long your job has been covered 


by the law. 


If you are between 40 and 65, you cannot be refused a job or promotion because 
of age; nor can an employment agency, public or private, refuse to refer you to a job 


according to the U.S. Department of Labor's Employment Standards Administration. 


According to the U.S. Department of Labor, employers are required to keep records 


on wages, hours and other items listed in recordkeeping provisions for the Fair labor 


Standards Act. 


The U.S. Labor Department says overtime must be paid at a rate of not less than 
one and a half times the employee's regular rate of pay for each hour worked in a workweek 


in excess of the maximum hours applicable to the type of employment in which the employee 


is engaged. 











